
 

Texas PTA Diversity, Equity  
and Inclusion Policy 
 

 

This Policy has been developed by the Texas PTA Diversity, Equity and Inclusion Task Force, adopted 
by the Texas PTA Board of Directors (“Board”), and is intended to be consistent with the National 
PTA’s Diversity, Equity and Inclusion Policy. This Policy is also intended to further the commitment of 
Texas PTA to diversity, equity, and inclusion, which is: To continually be a voice for all children by 
reflecting diversity and being inclusive in our membership, leadership, program content, advocacy, 
training, partnerships, and communications. 
 
We acknowledge the potential of everyone without regard, including but not limited to: age, culture, 
economic status, educational background, ethnicity, gender, geographic location, legal status, marital 
status, mental ability, national origin, organizational position, parental status, physical ability, 
political philosophy, race, religion, sexual orientation, and work experience. 
 
EFFECTIVE DATE: This Policy is adopted as of April 19, 2021, shall be reviewed by the Board every two 
years, and shall remain in effect until amended or replaced in its entirety as a result of action by the 
Board. 
 
SCOPE: This Policy shall apply as guidance to Texas PTA, all constituent divisions (Local PTAs and other 
divisions including Council PTAs), and their respective members. 
 
DEFINITIONS: For the purpose of this Policy: 
 

Diversity is representation of, and respect for, people from different backgrounds and 
identities—including but not limited to race, culture, religion, socio-economic status, age, 
geographic area, sexual orientation and gender identification, language, approaches to 
learning, diagnoses or exceptionalities impacting learning or access to learning, and physical 
appearance. It also involves bringing different ideas, perspectives, lived experiences, talents, 
values, and worldviews to the table to represent the broad variety of children, caregivers, 
educators, and communities within the PTA family. 
 
Equity provides fairness and access to resources, opportunities, and outcomes so that all 
communities get what they need to be engaged and successful. This moves beyond an “equal 
across the board” approach to: 
 

a) Recognize and address bias and privilege. 
b) Understand and attend to specific individual and community needs, providing 

additional resources to those with greater needs. 
 
Inclusion is actions, behaviors, and social norms that strive to ensure all people feel they are 
safe, welcomed, and that they belong. This means putting diversity into action with skill and 
intentionality to strive to ensure everyone feels respected, supported, and valued—and can 



fully participate with equal voice and right to be heard. This includes actively seeking out 
voices that have been traditionally underrepresented and/or marginalized. 
 

POLICY: Texas PTA and its constituent divisions (Local PTAs and other divisions including Council PTAs) 
shall:  
 

• Promote awareness, inclusion and engagement of all diverse populations represented in the 
community and to encourage all; 

• Openly assess beliefs and practices to ensure inclusiveness, equity, and to guard against 
discrimination; 

• Strive to ensure that the membership, leadership, programs, partnerships, and printed 
materials across Texas reflect the diversity of their communities; 

• Communicate with families in their communities in languages which they understand, to the 
extent possible; 

• Identify and address barriers that hinder inclusivity; 

• Foster programs and practices that eliminate bias, prejudice and misunderstanding; 

• Advocate for funding, laws, and regulations that support programs, policies, and services 
which meet the health, safety, and educational needs of all student populations in Texas 
public schools; and 

• Provide resources and training that develop a more diverse and inclusive group of Texas PTA 
members, leaders and community. 

 
 
Texas PTA first adopted a Cultural Diversity and Inclusion Policy on July 26, 2012. 


